
 
 

Aligning with your Deep Creativity and Well-being 
 
To an outsider, a CEO position appears glamourous, its financial benefits, social status, and power 
envied and yearned by many. Yet, the stress that inevitably results from the amount of 
responsibility weighing solely on the shoulders of corporate leaders ultimately takes a toll on their 
well-being, leaving them vulnerable while challenging the delicate balance on which they can be 
in harmony. Based on such knowledge and understanding, CEO Clubs Greece has vowed to 
constantly uplift the lives of its members, creating initiatives, events and programs that transcend 
the narrow, business-related scope, aspiring to address the needs of the Greek CEOs holistically. 
 
Within this context, the Club invited its members to a profound alignment with their deep 
creativity and well-being during the last Circle before the summer holidays. The event, designed 
to act as a prelude to a much longer-term wellness program that will start in September and will 
span across several months, was led by Ms Marianne Chrysikakou, who, with her considerable 
expertise in wellness management services, thorough knowledge of healing modalities, and 
profound understanding of the stress-induced challenges faced by the corporate leaders today, 
has been chosen to be from now on the Club’s Wellness Expert. The event took place at Neraida 
Floating Museum in Flisvos. There, surrounded by the energy of the sea and the hues of the setting 
summer sun, Ms Chrysikakou, in a soothing, meditative, and often hypnotizing voice, planted the 
first seeds towards reaping tangible health benefits through applied well-being practices in 
everyday life. 
 
 
 
 
 



 
 
Thoughts on Deep Creativity and Well-being 
Despite our evolution, we, humans, continue to act as territorial beings, following the commands 
of our primitive reptile brain. Territorial claims and boundaries seem evident in the lives of other 
animals, but to us, the topic often feels obsolete as we stand overwhelmed and dazed by our 
modern social structures. Yet, we do not really differ, for we constantly use every weapon in our 
quiver to protect our contemporary territories, such as our “authority”, “positioning”, or 
“position”. Inspired by our animalistic tactics of yore, we consciously or subconsciously play with 
the tone and volume of our voice, the aroma we use or the products we consume to communicate 
and safeguard the boundaries within which we believe we most adequately define ourselves. 
 
The territories determined and protected by a CEO are much larger than those of the average 
person. Corporate leaders are responsible in front of various stakeholders (shareholders, 
employees and their families, boards of directors, cabinets, and even personal friends and family), 
all of whom state multiple levels of demands, forgetting that the CEO does not possess 
superpowers, does not know all the answers, frequently lacks clarity and, as expected, makes 
mistakes. Professional success, though, comes at a price, impacting negatively the levels of energy 
the CEO can muster. A new, international fad on wellness often brings more rules and restrictions 
than peace and balance, leaving the already overwhelmed CEOs further exhausted and 
unsupported. 
 
In such cases, the only solution is to turn within. The CEO’s deeper self - often neglected amidst 
the responsibilities that relentlessly accumulate - represents the sole source from which drained 
energy can be replenished. 
 



On the surface, relying on the inner self – this sacred seat within that holds all answers – goes 
against the mandates of our industrial-era education. For the last few centuries, leaders have 
been conditioned to believe that they can meet the increasing demands of their professional 
success by escalating their activities and increasing their “doing”. Under such pressure, burnt-outs 
are inevitable, often leading to physical challenges (like a sense of suffocation and digestive 
problems), depression and lack of fulfillment, for, after all, when all available resources are used 
to successfully perform the CEO role, there is nothing left for the human being underneath. 
 
To deal with this impasse and the negative impact that stress has on body, mind, and soul, we, 
humans, are currently introducing new techniques which, ironically, are founded on ancient 
learnings and remedies. As such, to mark one’s territory, one may choose to focus on being before 
doing: a consciousness shift – much like the one we experience when falling in love or going on 
holidays – that invites us to an ocean of inexhaustible vitality. 
 

One of the most significant advantages of 
such a shift is that it gives us back our 
forgotten autonomy, independence, and 
self-sufficiency. Getting gradually detached 
from people or circumstances over which 
we have little control, we learn to depend 
solely on ourselves and the resources that 
have been bestowed upon us since time 
immemorial to relax and grow from a place 
of serenity, balance, and joy. By increasing 
our receptivity and letting go of the illusion 
of control, we protect ourselves more 
efficiently against various challenges while 
putting our trust in the process of life’s 
unfolding. 
 
Such a consciousness shift is easier said than 
done. Nevertheless, even a few moments of 
sitting in stillness and silence can help us get 
centered while at the same time allowing 
our body to heal from anything that ails us 
both physically and emotionally. After all, 
healing, like fulfillment and balance, usually 
starts from within. When stressed, we are in 
an “expense” mode, overspending from our 
resources’ reserve. Adding a meditative 

practice in our daily lives not only quietens the noise but, most importantly, creates the pertinent 
conditions for the natural healing process to begin, simply by relaxing the heartbeat rhythm and 
the breath. Ultimately, how we choose to treat ourselves sets the tone for a healthier and more 
balanced life. The daily battles cannot be avoided, but it makes a difference if we treat ourselves 
as an ally, not an opponent. 
 
 



 
 
Introducing frequent, brief breaks in our daily lives – demonstrated during the event with a few 
minutes of mindful relaxation – helps us ground the body into the mind, consciously embodying 
our very being on the planet and bringing us back to the memory of the womb: when we had 
nothing else to do but simply be. This may seem a simple and insignificant process, but it can be 
the key to good health and vitality, opening the gateway to clarity based on inner knowledge 
translated through intuition that manifests in the body, enhancing our vision and honing the 
proverbial “gut feeling”. When something “does not feel right”, we know it is our inner self that 
raises the alarm. 
 
Conclusion 
For years, we have learned to depend on our conceptual identity – defined by education, job, 
position, and overall social status – to find fulfillment. However, such an identity enslaves rather 
than liberates us, constantly forcing us to take over more responsibilities and maintain a façade 
of strength and control, ultimately depleting our energy while trying to protect the boundaries of 
a perceived territory. Pausing a bit every day is a good reminder of the fact that the creative force 
given by the universe exists within and is available at any moment we need, as long as we remain 
tuned to the inner mechanisms of life, remembering the forgotten art of living and the innate 
beauty in everything that surrounds us. Aligning with ourselves is possibly the most profound 
alliance we can forge, for the connection is permanent and eternal, giving us balance and peace, 
healing our physical and emotional woes, and offering us the freedom and independence with 
which we were meant to be in life. 
 
 
 
 



Discussion 
 
Naturally, the above concepts apply to everyone, not merely CEOs. However, for people in 
leadership positions, social pressure is much more strenuous and demands from all sides more 
unbearable, leading to dis-identification: a painful separation from the inner self. Stress-inflicted 
challenges are more acute among CEOs as the role is often used to define their identity, devouring 
the being and severing the individual from a holistic existence. 
 
It makes sense to use as much empathy and compassion as possible to support the leaders of our 
times so that they can reconnect with the creativity and infinite energy source within, the benefits 
of this consciousness shift safeguarding their individual well-being while cascading to the people 
around them as well.   
 
---- 
 
Acquiring a CEO position is a conscious decision, inspiring fulfilment and joy. However, such 
sentiments are often a trap since they trick the individual into an identity crisis where more value 
is given to the conceptual role rather than the being within. Senior positions often relate to 
ambition and a quest for abundance, success, and acceptance. Acceptance, though, based on 
what we do vs who we are is misplaced, and, at some point, it is bound to backfire. It is never too 
late to feel proud and worthy simply by existing and not based on a title. The metrics of our 
professional success are often too poor and superficial to define our value as human beings and 
create a distortion which, consciously or subconsciously, leaves a negative mark on our body, 
mind, and soul. Programs, discussions, and initiatives like this Circle of the CEO Clubs aim at 
providing the CEOs of Greece today with a safe space, a platform, and the knowledge of simple 
practices that can be easily implemented in everyday life, creating the foundation for inner 
healing, balance, and bliss. 
 

 


